Non-Traditional Licensure

Teacher Program Description (DRAFT)

NOTE: An “exceptionally well-qualified” candidate is one who, by virtue of successful education and/or work and life experiences, is granted exemptions from certain training modules and/or assessments, including Praxis I, Praxis II (content), and Praxis II (pedagogy). 

Individuals who have successfully completed the Teach for America training program and related teaching experience will only be required to participate in the Pathwise mentoring and Praxis III performance assessment.

The time from admission into the program and the issuance of a standard license can be from one (1) to five (5) years.

Each candidate:

· must possess a minimum of a bachelor’s degree.

· will be given preliminary program information, including the requirements for successfully completing the basic skills assessment in reading, writing, and mathematics (Praxis I) and content assessment (Praxis II).

· must make formal application for admission into the program.  The admissions process includes:

→ the submission of appropriate documentation (including successful criminal background check) concerning education, work and life experiences and assessment data.

→ the completion of a self-assessment questionnaire prior to scheduling an admissions interview. 

→ a meeting with an interview team, one member of which will be representative of the candidate’s desired teaching field. 

→ the development of an individualized preparation program (consisting of selected program modules), based upon a review of the candidate’s credentials, self-assessment, and interview team recommendations.

Once admitted into the program, the individual:

· will be issued a provisional non-traditional teaching license, valid for up to two (2) years, that will permit employment in an Arkansas school district. 

· will participate in selected individualized program modules.

· will be paired with a trained site-based mentor and will receive training in the Pathwise mentoring model.

· will successfully complete the Principles of Learning and Teaching pedagogical assessment (Praxis II).

· will be issued an initial teaching license and enter the induction process.

· will successfully complete the performance assessment (Praxis III) before being issued a standard teaching license.

Appeals process: Appeals from any decision made throughout the process will be considered, in order, by the interview committee, Director of the Arkansas Department of Education, and State Board of Education.

NON-TRADITIONAL LICENSURE CURRICULUM MODULES

Module 1: STANDARDS



Arkansas Teacher Licensure Standards



Content Standards (K-12)



Arkansas Frameworks



School District Benchmarks



ADE Rules and Regulations



ACTAAP



Smart Start, Smart Step



Pathwise/ Praxis III Domains and Criteria for Effective Teaching



Technology Essentials (ISTE/NETS Standards)

Making Standards Work: Standards-Based Assessment and Rubric

                 Development



Curriculum Alignment
Module 2: ASSESSMENT



Creating Evaluations Appropriate for Students and Aligned with Goals



Interpreting Norm-Referenced and Criterion-Referenced Data



Making Data-Driven Decisions

Preparation of Non-Traditional Candidate for Success on the Praxis Series

                            of Assessments for Teacher Licensure



Action Research in the Classroom for Decision-Making
Module 3: ACCOUNTABILITY



Legal Responsibilities




Confidentiality




Liability




Parent, Teacher, and Student Rights




IDEA, 504, ESL

The State’s Accountability System



Health and Safety of your Students



Communication with Parents and Guardians



Student Record Keeping, Reporting Student Progress

Improving Student Achievement: Teaching Reading and Writing

    Strategies in the Content Areas
Module 4: PROFESSIONAL KNOWLEDGE



Professional Portfolio Development



Pedagogy

Organization and Presentation of Subject Matter (Goals and

   Objectives)

Instructional Delivery - Lesson Planning/ Curriculum Mapping/

   Units

Grouping for Optimal Student Learning - Cooperative Learning,

    Peer Coaching, Team Learning

Adapting Materials and Instruction to Diverse Learning

    Populations



Human Growth and Development




Diverse Learning Needs




Stages and Patterns of Development

Factors Influencing Development - Cultural, Familial, Biological,

    Social, Economical, Nutritional

Major Theories of Learning

Brain Research and Practical Applications



Differentiation and Diversity




Questioning, Thinking Skills, and Problem-Solving




Ethnicity, Multi-Cultural, Disability, Socio-Economic Differences




Teaching and Learning for Multiple Intelligences
 



Positive Classroom Discipline

Establishing and Maintaining Consistent Standards of Classroom

   Behavior




Handling Minor Misbehaviors




Building Communities of Learners




Developmentally Appropriate Rules and Procedures



Creating an Environment that is Safe and Conducive to Learning



Technology




Basic Applications - Electronic mail, Internet, and Excel

Classroom Applications - Choosing Appropriate Software,

    Lesson Planning , Computer Assisted Instruction

Advanced Applications - PowerPoint Presentations, Web

    Page Development



Student Motivation

Communicating Challenging Learning Expectations to Each

     Student

Foundations of Education - Historical, Philosophical, and

   Sociological



Nuts and Bolts of Schooling: “Real Teachers”




Preparation for the First Day of School




Scheduling and Time Management




Appropriate Use of Textbooks, Guides, and Resources
Choosing Materials, Methods, and Activities Appropriate to

    Students and Aligned with Goals



Character Education



Professionalism




Building Collaborative Relationships with Colleagues




Communication, Problem-Solving, Building Consensus




Professional Development and “Habits of Mind”

Non -Traditional Licensure

Mentoring Procedures (DRAFT)

Research supports the knowledge that novice teachers, especially those in non-traditional teacher preparation programs, greatly benefit from the direct assistance and support of a trained mentor.  Mentors help novice teachers overcome “real-world” classroom challenges, and work continuously to enhance the latter’s professional growth and instructional skills, thus helping to ensure success in the classroom.

Mentoring support includes the following:

· The novice teacher is paired with a Pathwise trained mentor, who will share content specific instructional skills, or who will identify a resource specialist to assist with specific content delivery strategies.

· The novice teacher and mentor attend an orientation session for the Pathwise mentoring program.

· The mentor is assigned to work with the novice teacher in an employment classroom setting.

· The mentor assists the novice teacher by tailoring activities to the individual teacher’s needs.

· The mentor focuses on enhancing the novice teachers’ understanding of planning, preparation, and presentation of various learning activities, including ways to assess such activities. 

· The mentor assists the novice teacher in identifying ongoing professional activities and resources.

To the extent funds are available, employing school districts will receive $2500 to support the novice teacher.  Of this amount, $1500 must be used to compensate the mentor, with the remaining funds available for professional development and materials for the novice teacher and for the employment of substitute teachers.  Any funds unspent must be returned to the Arkansas Department of Education.

