Allocation of Salaries and Benefits for Athletic Expenditures

One of the main areas of inconsistency regarding athletic expenditures involves the salaries and benefits of coaches.  The following rules currently apply to salaries and benefits paid coaches:

1. All coaching stipends, and the benefits related to those stipends, must be charged to athletics.

2. All pay for extended contract days pertaining to athletics, and the benefits related to those days of pay, must be charged to athletics.

3. The base contract amount for coaches, per the district’s Teacher Salary Schedule, must be allocated between athletics and non-athletics if, during the school day, the coach is assigned to classes that are especially for students participating in an Interschool Athletic Program.  For purposes of allocating the salaries and benefits of coaches, preparation periods in excess of one must be allocated to athletics.  

Example:

Coach Smith’s salary per 190-day Teacher Salary Schedule
$39,900


Plus:
Coaching Stipend
2,000



10 additional days of pay (39,900/190 x 10
2,100


Coach Smith’s total salary
 $44,000

Coach Smith is assigned to a high school with seven periods per day.  He teaches a math class for four periods, has one class made up of the football team, and has two preparation periods.  His salary and benefits should be allocated to athletics as follows:


Base pay per Teacher Salary Schedule
$39,900



Base pay allocated to athletics:




Football class (39,900 / 7)
$5,700




Extra prep period (39,900 / 7)
5,700


Total base pay allocated to athletics
$11,400



Coaching stipend charged to athletics
2,000

10 additional days of pay charged to athletics
 2,100
Total salary charged to athletics
$15,500



Percentage of total salary charged to athletics (15,500 / 44,000)     35.23%


Therefore 35.23% of the annual salary and benefits for Coach Smith should be charged to athletics, program code 115.  The budget unit information on the pay rate screen in Pentamation would appear as follows:


1000 1150 ??? 115 ??

35.23


1000 1140 ??? 000 ??

64.77


